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CROSSWOOD, INC. DBA THE PATHWAYS SCHOOLS 403(B) TAX DEFERRED SAVINGS PLAN
SUMMARY PLAN DESCRIPTION
INTRODUCTION TO YOUR PLAN

Crosswood, Inc. DBA The Pathways Schools 403(b)Deferred Savings Plan ("Plan") has been adoptedovide you with the
opportunity to save for retirement on a tax advgedabasis. This Plan is a type of retirement pleowin as a 403(b) plan.
This Summary Plan Description ("SPD") contains infation regarding when you may become eligibleadigipate in the Plan, your
Plan benefits, your distribution options, and mather features of the Plan. You should take the tiomread this SPD to understand the
features of the Plan.
If you have any questions about the Plan, contecPlan Administrator or other Plan representafite Plan Administrator is generally
responsible for responding to questions and matt@igrminations related to the administration, prtetation, and application of the Plan,
unless those responsibilities have been delegatethér parties. The name of the Plan Administresor be found at the end of this SPD
in the Article entitled "General Information abdhe Plan.”
This SPD describes the Plan's benefits and obbigaths contained in the legal Plan document, wiésterns the operation of the Plan.
The Plan document is written in much more techracal precise language and is designed to complyagpiplicable legal requirements. If
the non-technical language in this SPD and thenieah legal language of the Plan document confliet Plan document always governs.
If you wish to receive a copy of the legal Planwoent, please contact the Plan Administrator.
The Plan, and your rights under the Plan, are stitjeederal laws such as, ERISA (the Employeér&aent Income Security Act), the
Internal Revenue Code and other federal and state The provisions of the Plan are subject tesiemidue to a change in laws. Your
Employer may also amend or terminate this Plan.RAlaa Administrator will notify you if the provisis of the Plan that are described in
this summary change.
Investment arrangement.The investment products you select (known as imvest arrangements) may also affect the provisidtiseo
Plan. In some cases the investment arrangementimiayour options under the Plan. This SPD doesaudress the provisions of the
various investment arrangements. You should cotitedPlan Administrator or the investment providlgou have questions about the
provisions of your specific investment arrangements
Types of contributions. The following types of contributions are alloweader this Plan:

«  Employee elective deferrals including Roth Defisrra

¢« Employer matching contributions

«  Employer nonelective contributions

«  Employee rollover contributions

ARTICLE |
PARTICIPATION IN THE PLAN

How do | participate in the Plan?
Provided you are not an Excluded Employee, youbesyin participating under the Plan once you hatisfi& the eligibility
requirements and reached your Entry Date, exceipdésated below for reclassified employees. THWing describes Excluded
Employees, the eligibility requirements and Entat& that apply.

Elective Deferrals

Excluded Employeeslf you are a member of a class of employees ifledtbelow, you are an Excluded Employee and yeunat
entitled to participate in the Plan for purposeslettive deferrals. The employees who are excladed

« employees who are enrolled as students and régatéending classes offered by the Employer

Eligibility Conditions. You will be eligible to participate in the Plarr fourposes of making elective deferrals as of yate of hire
(which is the Entry Date).



Entry Date. For purposes of elective deferrals, your EntryeDaill be your date of hire.
Matching Contributions

Excluded Employeeslf you are a member of a class of employees ifledtbelow, you are an Excluded Employee and yeunat
entitled to participate in the Plan for purposesatching contributions. The employees who areusled are:

* employees who are enrolled as students and régatéending classes offered by the Employer

Eligibility Conditions. You will be eligible to participate in the Plan fpurposes of matching contributions when you hatisfed
the following eligibility condition(s) and reachéuke Entry Date (described below).

e  attainment of age 21

« completion of one (1) Year of Service
Entry Date. For purposes of matching contributions, your Elate will be the first day of the Plan Year AsMatching
Contributions, immediately preceding the date thwByee completes the eligibility conditions. AsNonelective Contributions,
immediately following the date the Employee comgdethe eligibility conditions. the date on whichuygatisfy the eligibility
requirements.

Nonelective Contributions

Excluded Employeeslf you are a member of a class of employees ifledtbelow, you are an Excluded Employee and yeunat
entitled to participate in the Plan for purposesaielective contributions. The employees who actueed are:

« employees who are enrolled as students and régatéending classes offered by the Employer

Eligibility Conditions. You will be eligible to participate in the Plan fpurposes of nonelective contributions when youwehav
satisfied the following eligibility condition(s) drreached the Entry Date (described below).

« attainment of age 21
« completion of one (1) Year of Service
Entry Date. For purposes of nonelective contributions, youtrfgBate will be the first day of the month As taatdhing
Contributions, immediately preceding the date thByee completes the eligibility conditions. AsNonelective Contributions,
immediately following the date the Employee comgdethe eligibility conditions. the date on whichuyaatisfy the eligibility
requirements.
Additional Entry Date provisions
As to Matching Contributions, immediately preceglthe date the Employee completes the eligibilityditions. As to Nonelective
Contributions, immediately following the date thealoyee completes the eligibility conditions. Canitthe Plan Administrator for
additional information if you are not sure if tlffects you.
Reclassified Employee
Regardless of the above, if it is determined tloatrfEmployer erroneously classified you as a nomplBEyee and you should have been
treated as an Employee, you are only entitled ttgizate in the Plan according to the followingoyided you satisfy the eligibility and
Entry Date requirements specified above.
All Contributions
How is my service determined for purposes of Plarligibility?
Year of Service.You will be credited with a Year of Service at t&d of the twelve-month period beginning on youedsd hire if you
have been credited with at least 1,000 Hours ofi€efor such period. If you have not been credtét 1,000 Hours of Service by the
end of such period, you will have completed a MdgBervice at the end of any following twelve-mop#riod, based on your date of hire
and anniversaries thereof, during which you weeglited with 1,000 Hours of Service.

Hour of Service.You will be credited with your actual Hours of Sieevfor:

(@) each hour for which you are directly or indihpcompensated by the Employer for the performanfaduties during the Plan
Year;



(b) each hour for which you are directly or inditpcompensated by the Employer for reasons otier the performance of duties
(such as vacation, holidays, sickness, disablby-off, military duty, jury duty or leave of absemduring the Plan Year) but credit
will not exceed 501 hours of service for any singdatinuous period during which you perform no dsitiand

(c) each hour for back pay awarded or agreed th&¥Employer.
You will not be credited for the same Hours of $&\both under (a) or (b), as the case may beuaddr (c).
What service is counted for purposes of Plan eligility?

Service with the Employer.In determining whether you satisfy the minimunvess requirements to participate under the Pldn, al
service you perform for the Employer will generdily counted.

Military Service. If you are a veteran and are reemployed undedtiidrmed Services Employment and Reemployment Riglet of
1994, your qualified military service might be cmiesed service with the Employer. If you might ffieeted by this law, ask the Plan
Administrator for further details.

What happens if I'm a Participant, terminate employment and then I'm rehired?

If you are no longer a Participant because of miteation of employment, and you are rehired, theum will be able to participate in the
Plan on the date on which you are rehired if yaiatherwise eligible to participate in the Plan.

ARTICLE Il
EMPLOYEE CONTRIBUTIONS

What are elective deferrals and how do | contributehem to the Plan?

Elective Deferrals.As a Participant under the Plan, you may elecedince your compensation by a specific amount and that amount
contributed to the Plan as an elective deferragré@tare two types of elective deferrals: Pre-Tafebals and Roth Deferrals. For purposes
of this SPD, "elective deferrals" generally meaothtPre-Tax Deferrals and Roth Deferrals. Regasdiéshe type of elective deferral you
make, the amount you defer is counted as compensiati purposes of Social Security taxes.

Pre-Tax Deferrals. If you elect to make Pre-Tax Deferrals, then y@mble income is reduced by the deferral contidmstso you
pay less in federal income taxes. Later, when the &istributes the deferrals and earnings, youpay the taxes on those deferrals
and the earnings. Therefore, with a Pre-Tax Défdigderal income taxes on the elective deferratigbutions and on the earnings
are only postponed. Eventually, you will have ty pxes on these amounts.

Roth Deferrals. If you elect to make Roth Deferrals, the electiegerrals are subject to federal income taxeserydar of elective
deferral. However, the elective deferrals and griain cases, the earnings on the elective dedeairal not subject to federal income
taxes when distributed to you. In order for thengays to be tax free, you must meet certain comukiti See "What are my tax
consequences when | receive a distribution fronPiaa?" below.

You will always be 100% vested in your electiveatedls (see the Article in this SPD entitled "Viegt).

Elective Deferral procedure.The amount you elect to defer will be deductedhfsmur pay in accordance with a procedure estadadigly
the Plan Administrator. You may elect to defer aipa of your compensation payable on or after y&oiry Date. Such election will
become effective as soon as administratively féasifter it is received by the Plan Administratéour election will remain in effect until
you modify or terminate it unless notified by theaoyer.

Your deferral election will also apply to irreguiaay. You may, however make a separate electibae a different amount deferred
from any irregular pay paid to you during the ye§lso, your deferral election may not apply to amisuthat are taxable but not payable
in cash (such as taxable fringe benefits).

Deferral modifications. You are permitted to revoke your salary deferlatton at any time during the Plan Year. You makma new
election or modify an existing election at least®®a year or in accordance with any other procethateyour Employer provides. Any
modification will become effective as soon as adstiatively feasible after it is received by thaRAdministrator.

Elective Deferral Limit. Your total elective deferrals in any taxable yeannot exceed a dollar limit which is set by laweTimit for
2022 is $20,500. After 2022, the dollar limit magiease for cost-of-living adjustments. See thagraph below on Annual dollar limit.



Age 50 Catch-Up DeferralsIf you are at least age 50 or will attain age Bfbke the end of a calendar year, then you may eletefer
additional amounts (called Age 50 Catch-Up Defsjrtd the Plan as of the January 1st of that yéauw.can defer the additional amounts
regardless of any other limitations on the amount gan defer to the Plan. The maximum Age 50 Chlgibeferrals that you can make
in 2022 is $6,500. After 2022, the maximum migldr@ase for cost-of-living adjustments. Age 50 CatighDeferrals that you make will
be taken into account in determining any Employataming contribution made to the Plan.

Qualified Organization Catch-Up Deferral. If you have completed at least 15 years of semitie the Employer, and the Employer is a
"qualified organization," then you may elect toetedidditional amounts (called Qualified Organizat@atch-Up Deferrals) to the Plan
which exceed the elective deferral limit. A QuadiOrganization Catch-Up Deferral increases thetigkedeferral limit by the lesser of:
(1) $3,000; (2) $15,000 reduced by all amountswededl from your gross income for prior taxable yéarseason of your prior Qualified
Organization Catch-Up Deferrals; or (3) the exad#sk5,000 multiplied by the number of years of gggwith the Employer, over your
elective deferrals (including Qualified Organizatidatch-Up Deferrals, but excluding Age 50 Catchierrals) made for prior
calendar years. This means that the maximum Qeadl@irganization Catch-Up Deferral you can contehigt$3,000 in any calendar year.
A "qualified organization" is an educational orgaation, hospital, home health service agency, heaitl welfare service agency, or a
church-related organization. Qualified Organizat@atch Up Deferrals that you make will be take iatcount in determining any
Employer matching contribution made to the Plan.

If you qualify for both Age 50 Catch-Up DeferralscaQualified Organization Catch-Up Deferrals, yoaynsontribute both types of
catch-up deferrals; however, your contributions timgsapplied to the Qualified Organization CatchBglerrals before they are applied to
the Age-50 Catch-Up Deferrals.

Automatic Deferral. The Plan includes an automatic deferral featuoeofdingly, the Employer will automatically withltb& portion of
your compensation from your pay each payroll pesnd contribute that amount to the Plan as saksfigrchl unless you make a contrary
election.

«  Participants affected. The automatic deferral provisions apply to Each Eyge whose Employment Commencement Date is
on or after September 1, 2021

Automatic deferral provisions. The following provisions apply as to automaticetedls:

« You may complete a Salary Reduction Agreementtiane to select an alternative salary deferrabant or to elect not to
defer under the Plan in accordance with the ddfprozedures of the Plan. If the Employer autonadifcenrolled you and you did
not want to participate in the Plan, then the Eppta@an refund your salary deferrals to you withhdays of the first payroll in
which money was deferred provided you notify theptoyier within a reasonable period of time priothie end of the 90-day period.

e The amount to be automatically withheld from ypay each payroll period will be equal to 3% of yoampensation, and that
amount will continue to be automatically withhetdrh your pay in succeeding Plan Years unless thel@rar amends the Plan or
you enter a Salary Reduction Agreement.

Contact the Plan Administrator if you have any gioes concerning the application of the automatifedral provisions.

Annual dollar limit. You should also be aware that each separateldstainual dollar limit on the amount you may déflee annual
deferral limit and the "catch-up contribution"” linis a separate aggregate limit that appliesltsuah similar salary deferral amounts and
"catch-up contributions" you may make under thanRdnd any other cash or deferred arrangementsading other tax-sheltered 403(b)
annuity contracts, simplified employee pensiond@i(k) plans) in which you may be participatingn@eally, if an annual dollar limit is
exceeded, then the excess must be returned toyardér to avoid adverse tax consequences. Forgason, it is desirable to request in
writing that any such excess salary deferral anmantl "catch-up contributions" be returned to you.

If you are in more than one plan, you must decitielwplan or arrangement you would like to retura éxcess. If you decide that the
excess should be distributed from this Plan, yostmmammunicate this in writing to the Plan Admirasbr no later than the March 1st
following the close of the calendar year in whicicls excess deferrals were made. However, if theeesdllar limit is exceeded in this
Plan or any other plan the Employer maintains, tr@nwill be deemed to have notified the Plan Adstmator of the excess. The Plan
Administrator will then return the excess defematl any earnings to you by April 15th.

What are rollover contributions?

Rollover contributions. Subject to the provisions of your investment ageanents and at the discretion of the Plan Admatistr if you
are a Participant who is currently employed, yoghhbe permitted to deposit into the Plan distidng you have received from other
plans and certain IRAs. Such a deposit is call&dlover” contribution and might result in tax $ags to you. You may ask the Plan
Administrator of the other plan or the trustee wstodian of the IRA to directly transfer (a "direotlover") to this Plan all or a portion of
any amount that you are entitled to receive astilliution from such plan. Alternatively, you mdga to deposit any amount eligible to
be rolled over within 60 days of your receipt o tfistribution. You should consult qualified courtsedetermine if a rollover is in your
best interest.



Rollover account.Your rollover contribution will be accounted far & "rollover account.” You will always be 100% tegkin your
"rollover account" (see the Article in this SPDittatl "Vesting"). Rollover contributions will be facted by any investment gains or
losses. In addition, any Roth deferrals that acepied as rollovers in this Plan will be accourftedseparately.
Withdrawal of rollover contributions. You may withdraw the amounts in your "rollover agot" at any time.
ARTICLE IlI
EMPLOYER CONTRIBUTIONS
This Article describes Employer contributions thaght be made to the Plan and how your share ofdhé&ibutions is determined.

What is the Employer matching contribution and howis it allocated?

Matching Contribution. Each Plan Year, the Employer might make a dismmatly matching contribution equal to a uniform jeetage
or dollar amount of your elective deferrals. Eaelry the Employer will determine the formula foe ttiscretionary matching contribution.

Matching catch-up deferrals. The Plan will include catch-up deferrals in thecle deferral amount used to determine the amofunt
your matching contribution.

Allocation conditions. In order to share in the matching contribution) youst satisfy the following conditions:
e You must be employed on the last day of the PlaarYo share in the matching contribution for thenPYear.
Waiver of allocation conditions

You will share in the matching contribution for thear you terminate employment regardless of theuatnof service you complete
during the Plan Year if you terminate on accountafr death, disability, or attainment of NormaliRament Age.

In certain cases, the Plan's allocation conditiaight be waived, or waived as to certain Participaim a particular Plan Year. If this
waiver applies to you, the Plan Administrator witlvise you that you are entitled to an allocatibthe Employer Matching Contributions
for that year, even though you have not satistiedRlan's allocation conditions for that year.

What is the Employer nonelective contribution and low is it allocated?

Nonelective contribution.Each year, the Employer might make a discretionanelective contribution to the Plan. Your sharamf
contribution is determined below.

Allocation conditions. In order to share in the nonelective contributigmy must satisfy the following conditions:
e You must be employed on the last day of the PlaarYo share in the nonelective contribution fer flan Year.
Waiver of allocation conditions

You will share in the nonelective contribution fbe year you terminate employment regardless oatheunt of service you complete
during the Plan Year if you terminate on accountafr death, disability, or attainment of NormaliRament Age.

In certain cases, the Plan's allocation conditiaight be waived, or waived as to certain Participaim a particular Plan Year. If this
waiver applies to you, the Plan Administrator witlvise you that you are entitled to an allocatibthe Employer nonelective
contributions for that year, even though you hasesatisfied the Plan's allocation conditions fattyear.

Your share of the contribution. The nonelective contribution will be "allocated"divided among Participants eligible to sharehia t
contribution for the Plan Year.

Your share of the nonelective contribution is defeed by the following fraction:

Nonelective Contribution X Your Compensation
Total Compensation of All
Participants Eligible to
Share




For example: Suppose the nonelective contributioritfe Plan Year is $20,000. Employee A's compéasér the Plan Year is
$25,000. The total compensation of all Participatitsble to share, including Employee A, is $28M0Employee A's share will be:

$20,000 X $25,000 or $2,000
$250,000

ARTICLE IV
COMPENSATION AND ACCOUNT BALANCE

What compensation is used to determine my Plan befiis?
All Contributions

Definition of compensation.Compensation is defined as your total compenséiiahis subject to income tax and paid to you dyry
Employer for the Plan Year.

Adjustments to compensation.The following adjustments to compensation willrbade:
« elective deferrals to this Plan and to any othan pr arrangement (such as a cafeteria plan)wilhcluded.
e bonuses will be excluded.
« extended school year personnel action notice (EAM) Compensation.

« compensation paid after you terminate is geneedtfuded for Plan purposes. However, the follovangpunts will be included
in compensation even though they are paid aftettgoninate employment, provided these amounts wotlldrwise have been
considered compensation as described above aniipdothey are paid within 2 1/2 months after yamiaate employment, or if
later, the last day of the Plan Year in which yeuntinate employment:

e compensation paid for services performed during yegular working hours, or for services outsidearyregular working
hours (such as overtime or shift differential) otiner similar payments that would have been mageuchad you continued
employment.

« compensation paid for unused accrued bona fide &cation or other leave, if such amounts woadehbeen included in
compensation if paid prior to your termination affgoyment and you would have been able to usectinelif employment had
continued.

« nonqualified unfunded deferred compensation ifgthgment is includible in gross income and wouldehldeen paid to you
had you continued employment.

Is there a limit on the amount of compensation whie can be considered?

The Plan, by law, cannot recognize annual compiemsat excess of a certain dollar limit. The lirfor the Plan Year beginning in 2022 is
$305,000. After 2022, the dollar limit might incsesfor cost-of-living adjustments.

Is there a limit on how much can be contributed tany account each year?

The law imposes a limit on the amount of contribugi (both Employer contributions and elective dafer but excluding Age 50 Catch-
Up Deferrals) that may be made to your accountsdur year. For 2022, this total cannot exceedasser of $61,000 or 100% of your
includible compensation (generally your compensatis any 12-month period, as limited under thevjmes question). After 2022, the

dollar limit might increase for cost-of-living adjtments.

The above limit may also need to be applied byngknto account contributions made to other retestiplans in which you are a
participant. If you have more than 50% control @baporation, partnership, and/or sole proprietiprsthen the above limit is based on
contributions made in this Plan as well as contidms made to any 403(b) or qualified plans maigdiby the businesses you control. If
you control another business that maintains a iplavhich you participate, then you are respondibtgproviding the Plan Administrator
with information necessary to apply the annual gbation limits. If you fail to provide necessargdicorrect information to the Plan
Administrator, it could result in adverse tax cansences to you, including the inability to excludatributions to the Plan from your
gross income for tax purposes.

How is the money in the Plan invested?

The Plan assets may be invested in mutual fundf\andity Contracts. Contact the Plan Administrdtorfurther details regarding the
investments.



You will be able to direct the investment of yodafPaccount, including your elective deferrals. Phan Administrator will provide you
with information on the investment choices avaitatnl you, the frequency with which you can changer ynvestment choices and other
information. If you do not direct the investmentyofur Plan account, then your account will be inegsn accordance with the default
investment alternatives your Employer establisheteuthe Plan. These default investments will bderia accordance with specific rules
under which the fiduciaries of the Plan, includirmyr Employer and the Plan Administrator, will ldieved of any legal liability for any
losses resulting from the default investments. Flae Administrator has or will provide you with gpgrate notice which details these
default investments and your right to switch outhef default investment if you so desire.

The Plan is intended to comply with Section 404fdERISA (the Employee Retirement Income Security) Af the Plan complies with
this Section, then the fiduciaries of the Plan|uding your Employer and the Plan Administratorl| we relieved of any legal liability for
any losses which are the direct and necessaryt i&sthle investment directions that you give. Yousifollow procedures in giving
investment directions. If you fail to do so, theuy investment directions need not be followed.

When you direct investments, your account is sedegbfor purposes of determining the earnings $sds on these investments. Your
account does not share in the investment perforenimmother Participants who have directed thein inwestments.

You should remember that the amount of your bendfider the Plan will depend in part upon your chaif investments. Gains as well
as losses can occur and your Employer and the/Rlamnistrator will not provide investment adviceguarantee the performance of any
investment you choose.

Periodically, you will receive a benefit statemért provides information on your account balanue your investment returns. It is your
responsibility to notify the Plan Administrator afiy errors you see on any statements within 30 aftgsthe statement is provided or
made available to you.

Will Plan expenses be deducted from my account balae?

Expenses allocated to all accountSubject to the terms of the investment arrangesrfentding the plan, the Plan might pay some or all
Plan related expenses except for a limited categbexpenses which the law requires your Emploggray. The category of expenses
which your Employer must pay are known as "settkpenses.” Generally, settlor expenses relatestdehign, establishment or
termination of the Plan. The expenses chargedet®thn might be charged pro rata to each Participaelation to the size of each
Participant's account balance or might be chargedlly to each Participant. In addition, some typesxpenses might be charged only to
some Participants based upon their use of a Ptaaréeor receipt of a Plan distribution. FinallyetPlan might charge expenses in a
different manner as to Participants who have teateithemployment with your Employer versus thos¢i¢iaants who remain employed
with your Employer.

Terminated employee After you terminate employment, subject to thenteof the investment arrangements funding the Riaum,
Employer reserves the right to charge your acctamtour pro rata share of the Plan's administraéigpenses, regardless of whether your
Employer pays some of these expenses on behalfait employees.

Expenses allocated to individual accountd'here are certain other expenses that might lekjpsti from your account subject to the terms
of the investment arrangements funding the Plaes&lare expenses that are specifically incurredrttributable to, you. For example,

if you are married and get divorced, the Plan migbtir additional expenses if a court mandatesahmrtion of your account be paid to
your ex-spouse. These additional expenses migpaisedirectly from your account (and not the acdswrf other Participants) because
they are directly attributable to you under thenPIEhe Plan Administrator will inform you when teewill be a charge (or charges)

directly to your account.

Your Employer might, from time to time, change thanner in which expenses are allocated.

ARTICLE V
VESTING
What is my vested interest in my account?
You are always 100% vested in all of your Plan aots.
ARTICLE VI

DISTRIBUTIONS PRIOR TO TERMINATION OF EMPLOYMENT

The terms of the investment arrangements that youesected for your Plan contributions might contain aditional limits on when
you can take a distribution, the form of distribution that is available as well as your right to tranfer among approved investment
options. Please review both the following informatin in this SPD and the terms of your investment aangements before
requesting a distribution.



Can | withdraw money from my account while working?

In-service distributions. You may be entitled to receive an in-service thstion. However, this distribution is not in addit to your
other benefits and will therefore reduce the valiihe benefits you will receive at retirement. §Histribution is made at your election
subject to possible administrative limitations be frequency and actual timing of such distribgion

Conditions. Generally, you may receive a distribution fromtagr accounts prior to termination of employmerdyided you satisfy any
of the following conditions:

¢ you have attained age 59 1/2. Satisfying this tmmdallows you to receive distributions from adntribution accounts.

« you have incurred a financial hardship as desdrii@ow.
Distributions for deemed severance of employmentf you are on active military duty for more tha@ @ays, then the Plan generally
treats you as having severed employment for pugposeeceiving a distribution from the Plan frorh@ntribution accounts. If you
request a distribution on account of this deemedrsmce of employment and all or part of the disiion is taken from elective deferrals,
then you are not permitted to make any contributimnthe Plan for six (6) months after the datehefdistribution.

Withdrawal of rollover contributions. You may withdraw amounts in your "rollover accduatt any time.

Pre-2009 annuity contractsRegardless of the above rules, Employer contidlosgtheld in an annuity contract issued prior to20@y
generally be distributed at any time. Please seedhtract for details.

Can | withdraw money from my account in the event bfinancial hardship?

Hardship distributions. You may withdraw money on account of financialdsdip if you satisfy certain conditions, subjecttte rules
and conditions set forth in the investment arrarg@s This hardship distribution is not in addittoryour other benefits and will
therefore reduce the value of the benefits youneikive upon termination of employment or othema\entitling you to distribution of
your account balance.

Qualifying expensesA hardship distribution may be made to satisfyaiarimmediate and heavy financial needs that ymtehA
hardship distribution may only be made for paynedrihe following:

«  Expenses for medical care (described in Secti@id)bf the Internal Revenue Code) for you, yowuse or your dependents.
*  Costs directly related to the purchase of youngipal residence (excluding mortgage payments).

e Tuition, related educational fees, and room aratdbexpenses for the next twelve (12) months of-pesondary education for
you, your spouse, your children or your dependents.

*  Amounts necessary to prevent your eviction fromrygrincipal residence or foreclosure on the mayégef your principal
residence.

«  Payments for burial or funeral expenses for yagedsed parent, spouse, children or your dependents

« Expenses for the repair of damage to your princgsdence (that would qualify for the casualtydaleduction under Internal
Revenue Code) without regard to the limit on caguakses that are deductible for income tax pupamder IRC 165(h).

«  Expenses for disasters arising from federallyated disasters, such as your expenses and lossksliing loss of income)
attributable to that disaster, provided your piatiresidence or place of employment was in an REMA designates as qualifying
for individual assistance.

Conditions. If you have any of the above expenses, a hardiipbution can only be made if you certify andesgthat all of the
following conditions are satisfied:

(@) The distribution is not in excess of the amafntour immediate and heavy financial need. Thewm of your immediate and
heavy financial need may include any amounts nacg$s pay any federal, state, or local incomegaxepenalties reasonably
anticipated to result from the distribution.

(b) You have obtained all distributions, other tiw@ndship distributions, currently available undiretirement plans that the
Employer maintains.

(c) You certify (via a form for that purpose) thyatu have insufficient cash or other liquid assetsonably available to satisfy the
need.



Account restrictions. You may request a hardship distribution only friiva vested portion of the following accounts:
e elective deferrals
« accounts attributable to Employer matching contidns
e accounts attributable to Employer nonelective gbuations
e accounts attributable to mandatory employee dmutions

Restricted Amounts. There are additional restrictions placed on hapddistributions from certain accounts (referrediso’Restricted
Accounts"). You can take hardship distributionsrirelective deferrals but not from earnings on éleaieferrals. You cannot take
hardship distributions from employer contributidredd in custodial accounts. You cannot take hapddtstributions from qualified
employer contributions. Ask the Administrator ifuyoeed further details.

ARTICLE VII
DISTRIBUTIONS UPON TERMINATION OF EMPLOYMENT

To the extent permitted in the investment arrangesehe provisions in this Article apply to dibuitions from the Plan following
termination of employment.

When can | get money out of the Plan?

You might be able to receive a distribution of sanall of your accounts in the Plan when you teate employment with your
Employer. The rules regarding the payment of dbatiefits to your beneficiary are described in tinécke in this SPD entitled
"Distributions upon Death."

If you terminate employment and your vested bemsfieeds $5,000, you will be entitled to a distiifouwithin a reasonable time after
your termination. You must consent to this disttibn. (See the question "How will my benefits béd@a for a further explanation of how
benefits are paid from the Plan.)

If you terminate employment, and the value of yeested benefit does not exceed $5,000, then abdistm will automatically be paid to
you even if you do not consent. Such distributialh lve paid to you within a reasonable period ofdiafter your termination of
employment. See the question entitled "How will benefits be paid to me?" for an explanation of tioe@se benefits will be paid.

Treatment of "rollover" contributions for consent t o distribution. In determining if the value of your vested accdoaince exceeds
the $5,000 threshold described above used to dieemhether you must consent to a distribution,ryooillover account” will not be
considered as part of your benefit.

Military Service. If you are a veteran and are reemployed under tfilotned Services Employment and Reemployment Riglat of
1994, your qualified military service may be comsit service with your Employer. There might aledbnefits for employees who die
or become disabled while on active duty. Employels receive wage continuation payments while inntiil@éary may benefit from
various changes in the law. If you think you mayelffected by these rules, ask the Plan Administfatofurther details.

What is Normal Retirement Age and what is the sigificance of reaching Normal Retirement Age?
Normal Retirement Age. Your Normal Retirement Age is the date you reagd 66.

Payment of benefits.You will become 100% vested in all of your accaumtder the Plan (assuming you are not already vekted) if

you are employed on or after your Normal Retirenfaget. However, the actual payment of benefits gahewill not begin until you

have terminated employment. In such event, a digicn will be made, at your election, as soondasinistratively feasible. If you

remain employed past your Normal Retirement Age, iyay generally defer the receipt of benefits wil actually terminate
employment. In such event, benefit payments wijibas soon as feasible at your request, but gignaat later than age 70 1/2. (See the
question entitled "How will my benefits be paidne?" for an explanation of how these benefits béllpaid.)

When am | considered to be disabled under the Plan?

Definition of disability. Under the Plan, disability is defined as the ilighio engage in any substantial gainful actiityreason of any
medically determinable physical or mental impairttéat can be expected to result in death or whashlasted or can be expected to last
for a continuous period of not less than twelve thenThe permanence and degree of such impairmesttime supported by medical
evidence. The Plan Administrator may require ttmatrydisability be determined by a licensed physicia



How will my benefits be paid to me?
The following provisions apply to the extent permited under the investment arrangements in which thelan assets are invested.

Lump-sum distributions. If you terminate employment and your vested actbafance does not exceed $5,000, then your vestamint
balance might only be distributed to you in a sngimp-sum payment.

Distribution methods. If you terminate employment and your vested actbatance exceeds $5,000 (or another amount aglpmbin
your investment arrangement), then your vestedwatdealance might be distributed to you under thleding methods provided they are
permitted under your investment arrangements:

¢ asingle lump-sum payment

« installments over a period of not more than yasuaned life expectancy (or the assumed life expeiaa of you and your
beneficiary)

Required beginning date.There are rules that require that certain mininalistributions be made from the Plan. Distributians

required to begin not later than the April 1stdaling the end of the year in which you reach ag&/20r terminate employment,
whichever is later. Contact the Plan Administratgou think you might be affected by these rules.

ARTICLE VIII

DISTRIBUTIONS UPON DEATH
What happens if | die while working for the Employea?
If you die while still employed by the Employergetihyour account balance will be used to provide yameficiary with a death benefit.
Who is the beneficiary of my death benefit?
Married Participant. If you are married at the time of your death, yspouse will be the beneficiary of the entire ddmhefit unless
you designate in writing a different beneficiafy.YOU WISH TO DESIGNATE A BENEFICIARY OTHER THAN YOR SPOUSE,
YOUR SPOUSE MUST IRREVOCABLY CONSENT TO WAIVE ANYIBHT TO THE DEATH BENEFIT. YOUR SPOUSE'S
CONSENT MUST BE IN WRITING, BE WITNESSED BY A NOTAROR A PLAN REPRESENTATIVE AND ACKNOWLEDGE
THE SPECIFIC NON-SPOUSE BENEFICIARY.

If you are married and you change your designatlmen your spouse must again consent to the chémgddition, you may elect a
beneficiary other than your spouse without yourusigés consent if your spouse cannot be located.

Unmarried Participant. If you are not married, you may designate a berefi of your choosing.

Divorce. If you have designated your spouse as your beagfitor all or a part of your death benefit, thgyon your divorce, the
designation is no longer valid. This means thgbif do not select a new beneficiary after your diepthen you are treated as not having
a beneficiary for that portion of the death bengfitless you have remarried, in which case the priovisions of this section apply to
your new spouse).

No beneficiary designation.Subject to the terms of the investment arrangesnanthe time of your death, if you have not desigd a
beneficiary or your beneficiary is not alive, theath benefit will be paid in the following ordermrfority to:

(@) your surviving spouse

(b) your children, including adopted children iruagishares (and if a child is not living, that drélshare will be distributed to that
child's living descendants)

(c) your surviving parents, in equal shares
(d) your estate
How will the death benefit be paid to my beneficiay?

Lump-sum distribution. If the death benefit payable to your beneficiangslnot exceed $5,000, then the benefit may onpaizkas a
lump sum.
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Distribution method. Except for special distributions described belifwhe death benefit payable to your beneficiargeeds $5,000, the
benefit may be paid in the methods described abader "How will my benefits be paid to me?" proddbe methods are permitted
under your investment arrangements. The beneficiemy choose among the then available distributiethods unless you elected the
death benefit distribution method prior to yourtilea

When must payments be made to my beneficiary (reqréd minimum distributions)?

If your designated beneficiary is a person (othantyour estate or most trusts) then minimum distions of your death benefit must
generally begin within one year of your death angshioe paid over a period not extending beyond peueficiary's life expectancy. If
your spouse is the beneficiary, the start of paymeray be delayed until the year in which you wcddte attained age 70 1/2. Generally,
if you die before you are required to begin minimdistributions (which for most people is shortlyesfthe later of age 70 1/2 or
retirement) and your beneficiary is not a persbantyour entire death benefit must be paid withia years after your death. Some
investment products may allow a person to usefitiésyear rule.

Since a spouse has certain rights in the deathihema should immediately report any change imymarital status to the Plan
Administrator.

What happens if | terminate employment, commence iguired minimum distribution payments and then die kefore receiving all of
my benefits?

Your beneficiary will be entitled to your remainingsted interest in the Plan at the time of yowathiePayments must generally come out
at least as rapidly as the required minimum distiims. Contact the Plan Administrator for morevimfiation regarding the timing and
method of payments that apply to your beneficiary.

ARTICLE IX
TAX TREATMENT OF DISTRIBUTIONS

What are my tax consequences when | receive a digtution from the Plan?

Generally, you must include any Plan distributiorydur taxable income in the year in which you nee¢he distribution. The tax
treatment may also depend on your age when yoivesties distribution. Certain distributions madeyta when you are under age 59 1/2
could be subject to an additional federal 10% pgriak.

You will not be taxed on distributions of your Ratbferrals. In addition, a distribution of the eags on the Roth deferrals will not be
subject to tax if the distribution is a "qualifidistribution.” A "qualified distribution” is one & is made after you have attained age 59 1/2
or is made on account of your death or disabilityaddition, in order to be a "qualified distributi" the distribution cannot be made prior
to the expiration of a 5-year participation peridtie 5-year participation period is the 5-year @eétheginning the calendar year in which
you first make a Roth deferral to our Plan (or #04 (k) plan or another 403(b) plan if such amouas rolled over into this Plan) and
ending on the last day of the calendar year thatyisars later.

Can | elect a rollover to reduce or defer tax on mylistribution?

Rollover or Direct Transfer. You may reduce, or defer entirely, the tax dugaur distribution through use of one of the follogi
methods:

(@) 60-day rollover. You may roll over all or a portion of the distriimn to an Individual Retirement Account or AnnuftiRA) or
another employer retirement plan willing to acddyet rollover. This will result in no tax being dustil you begin withdrawing funds
from the IRA or other qualified employer plan. Tiodlover of the distribution, however, MUST be mauii¢hin strict time frames
(normally, within 60 days after you receive youstdbution). Under certain circumstances, all @ogtion of a distribution (such as a
hardship distribution) may not qualify for this Imler treatment. In addition, most distributiondl e subject to mandatory federal
income tax withholding at a rate of 20%. This wétluce the amount you actually receive. For thasaa, if you wish to roll over all
or a portion of your distribution amount, then thieect rollover option described in paragraph (&lplv would be the better choice.

(b) Direct rollover. For most distributions, you may request that aditransfer (sometimes referred to as a direldwef) of all or
a portion of a distribution be made to either ativiual Retirement Account or Annuity (IRA) or aher employer retirement plan
willing to accept the transfer. A direct transfal wesult in no tax being due until you withdrawnfds from the IRA or other
employer plan. Like the 60-day rollover, under agrtcircumstances all or a portion of the amouriddaistributed may not qualify
for this direct transfer. If you elect to actualfceive the distribution rather than request actliransfer, then in most cases 20% of
the distribution amount will be withheld for fedeiiacome tax purposes.
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Automatic IRA Rollover of Certain Account Balances

If a mandatory distribution is being made to yofobe the later of age 62 or Normal Retirement Age gour vested account balance does
not exceed $5,000 (disregarding any rollover cbotion), the Plan might distribute your vested joorin a single lump-sum payment.
However, you may elect whether to receive the iistion or to roll over the distribution to anothretirement plan such as an individual
retirement account ("IRA"). At the time of your te&nation of employment, the Plan Administrator vgitbvide you with further
information regarding your distribution rights.thife amount of the distribution exceeds $1,000 (idiclg any rollover contribution) and
you do not elect either to receive or to roll other distribution, the Plan automatically will rolver the distribution to an IRA. The IRA
provider will invest the rollover funds in a typéinvestment designed to preserve principal angréwide a reasonable rate of return and
liquidity (e.g., an interest-bearing account, difieate of deposit or a money market fund). Th&Igovider will charge your account for
any expenses associated with the establishmennairmdenance of the IRA and with the IRA investmehtsaddition, your beneficiary
designation under the Plan, if any, will not apfalythe rollover IRA. The IRA's terms will contral establishing a designated beneficiary
under the IRA. You may transfer the IRA funds tgy ather IRA you choose. You may contact the Plamiiistrator at the address and
telephone number indicated in this SPD for furihérmation regarding the Plan's automatic rollopesvisions, the IRA provider and the
fees and charges associated with the IRA.

Tax Notice. WHENEVER YOU RECEIVE A DISTRIBUTION THAT IS AN ELGIBLE ROLLOVER DISTRIBUTION, THE PLAN
ADMINISTRATOR WILL DELIVER TO YOU A MORE DETAILED EXPLANATION OF THESE OPTIONS. HOWEVER, THE
RULES WHICH DETERMINE WHETHER YOU QUALIFY FOR FAVORBLE TAX TREATMENT ARE VERY COMPLEX. YOU
SHOULD CONSULT WITH QUALIFIED TAX COUNSEL BEFORE MKING A CHOICE.

ARTICLE X
LOANS

Is it possible to borrow money from the Plan?

Yes, it is possible to borrow money from the Plamans are permitted in accordance with the PlamlPalicy and subject to the
limitations of your investment arrangements. If yaish to receive a copy of the Loan Policy, pleematact the Plan Administrator.

ARTICLE XI
PROTECTED BENEFITS AND CLAIMS PROCEDURES

Are my benefits protected?

As a general rule, your interest in your accourtiuding your "vested interest,” may not be aliedafrhis means that your interest may
not be sold, used as collateral for a loan (othan for a Plan loan), given away or otherwise fiemsd (except at death to your
beneficiary). In addition, your creditors (otheaththe IRS) may not attach, garnish or otherwiserfiere with your benefits under the
Plan.

Are there any exceptions to the general rule?

There are three exceptions to this general rule.Alan Administrator must honor a qualified donweglations order (QDRO). A QDRO
is defined as a decree or order issued by a deairobligates you to pay child support or alimomyptherwise allocates a portion of your
assets in the Plan to your spouse, former spoh#dren or other dependents. If a QDRO is receivgthe Plan Administrator, all or a
portion of your benefits may be used to satisfy tidigation. The Plan Administrator will determittes validity of any domestic relations
order received. You and your beneficiaries caninlitam the Plan Administrator, without charge,apy of the procedure used by the
Plan Administrator to determine whether a qualifietnestic relations order is valid.

The second exception applies if you are involvetthwie Plan's operation. If you are found liabledoy action that adversely affects the
Plan, the Plan Administrator can offset your berdfy the amount that you are ordered or requiyea @ourt to pay the Plan. All or a
portion of your benefits may be used to satisfy sungh obligation to the Plan.

The last exception applies to federal tax leviesjadgments. The federal government is able toyase interest in the Plan to enforce a
federal tax levy and to collect a judgment resglfimm an unpaid tax assessment.

Can the Employer amend the Plan?
Your Employer has the right to amend the Plan gttime. In no event, however, will any amendmerthatize or permit any part of the

Plan assets to be used for purposes other thaxthgsive benefit of Participants or their benefigs. Additionally, no amendment will
cause any reduction in the amount credited to goaount.
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What happens if the Plan is discontinued or terminted?

Although your Employer intends to maintain the Rlashefinitely, your Employer reserves the rightéominate the Plan at any time. Upon
termination, no further contributions will be madethe Plan and all amounts credited to your actsowiil continue to be 100% vested.
Your Employer will direct the distribution of yoaccounts in a manner permitted by the Plan as as@macticable. You will be notified

if the Plan is terminated.

How do | submit a claim for Plan benefits?

You may file a claim for benefits by submitting aitten request for benefits to the Plan AdminisiralYou should contact the Plan
Administrator to see if there is an applicableriisition form that must be used. If no specificnfiois required or available, then your
written request for a distribution will be considdra claim for benefits. In the case of a claimdigability benefits, if disability is
determined by the Plan Administrator (rather thamIbhird party such as the Social Security Adntiaison), then you must also include
with your claim sufficient evidence to enable tharPAdministrator to make a determination on whetfal are disabled.

Decisions on the claim will be made within a readula period of time appropriate to the circumstantays" means calendar days. If
the Plan Administrator determines the claim isdsatiien you will receive a statement describingaim®unt of benefit, the method or
methods of payment, the timing of distributions atiter information relevant to the payment of tleadfit.

For purposes of the claims procedures describemhbhéyou” refers to you, your authorized represéméa or anyone else entitled to
benefits under the Plan (such as a beneficiargodument, record, or other information will be ddesed relevant to a claim if it:

« was relied upon in making the benefit determorati

e was submitted, considered, or generated in thesecof making the benefit determination, withagard to whether it was
relied upon in making the benefit determination;

« demonstrated compliance with the administratinacesses and safeguards designed to ensure aadfyotlvat benefit
determinations are made in accordance with Planrdents and Plan provisions have been applied dentliswith respect to
all claimants; or

e constituted a statement of policy or guidancéwéspect to the Plan concerning the denied tredtopion or benefit.

The Plan may offer additional voluntary appeal andiandatory arbitration procedures other thanelescribed below. If applicable, the
Plan will not assert that you failed to exhaust mistrative remedies for failure to use the voluptarocedures, any statute of limitations
or other defense based on timeliness is tollechdutie time a voluntary appeal is pending; andsthentary process is available only
after exhaustion of the appeals process descnbtds section. If mandatory arbitration is offetadthe Plan, the arbitration must be
conducted instead of the appeal process describibisisection, and you are not precluded fromlehging the decision under ERISA
§501(a) or other applicable law.

What if my benefits are denied?

Your request for Plan benefits will be consideradadgm for Plan benefits, and it will be subjecttdull and fair review. If your claim is
wholly or partially denied, the Plan Administrateill provide you with a written or electronic natiation of the Plan's adverse
determination. This written or electronic notificat must be provided to you within a reasonabléoglenf time, but not later than 90 days
(except as provided below for disability claimseathe receipt of your claim by the Plan Admirasbr, unless the Plan Administrator
determines that special circumstances require tmsion of time for processing your claim. If tHarPAdministrator determines that an
extension of time for processing is required, writhotice of the extension will be furnished to ywior to the termination of the initial
90-day period. In no event will such extension exta period of 90 days from the end of such ingt&xiod. The extension notice will
indicate the special circumstances requiring aaresion of time and the date by which the Plan espgecrender the benefit
determination.

In the case of a claim for disability benefitsdisability is determined by the Plan Administra@@ther than a third party such as the
Social Security Administration), then instead of tbove, the initial claim must be resolved withthdays of receipt by the Plan. A Plan
may, however, extend this decision-making periadafoadditional 30 days for reasons beyond therabot the Plan. The Plan will notify
you of the extension prior to the end of the 45-gasiod. If, after extending the time period fdirat period of 30 days, the Plan
Administrator determines that it will still be udapfor reasons beyond the control of the Plamaie a decision within the extension
period, the Plan may extend decision making faza@sd 30-day period. Appropriate notice will beypded to you before the end of the
first 45 days and again before the end of eachematiog 30-day period. This notice will explain tieumstances requiring the extension
and the date the Plan Administrator expects togeadiecision. It will explain the standards onchkhéntitiement to the benefits is based,
the unresolved issues that prevent a decisiorgdtional issues that prevent a decision, andtliktional information needed to resolve
the issues. You will have 45 days from the dateeogipt of the Plan Administrator’s notice to pwithe information required.
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If the Plan Administrator determines that all ortp the claim should be denied (an "adverse hedefermination"), it will provide a
notice of its decision in written or electronicrioexplaining your appeal rights. An "adverse bdrdsftermination” also includes a
rescission, which is a retroactive cancellatioteomination of entitlement to disability benefif$ie notice will be provided in a culturally
and linguistically appropriate manner and will stat

(@) The specific reason or reasons for the adweEmination.
(b) Reference to the specific Plan provisions oictvithe determination was based.

(c) A description of any additional material oramhation necessary for you to perfect the claim améxplanation of why such
material or information is necessary.

(d) A description of the Plan's review proceduned tne time limits applicable to such procedurdss Will include a statement of
your right to bring a civil action under section2%8) of ERISA following an adverse benefit deteration on review.

(e) Inthe case of a claim for disability benefiftgisability is determined by the Plan Adminigtra(rather than a third party such as
the Social Security Administration), then the fellng additional information will be provided:

(i) Adiscussion of the decision, including an kexmtion of the basis for disagreeing with or radfofving:

«  The views you presented to the Plan of health pasfessionals treating the claimant and vocatiprafessionals who
evaluated you;

«  The views of medical or vocational experts whadeice was obtained on behalf of the Plan in cotimeaevith an
adverse benefit determination, without regard tetivar the advice was relied upon in making the fitene
determination; or

« Adisability determination made by the Social &&y Administration and presented by you to tharPl

(i) Either the internal rules, guidelines, prott&z@r other similar criteria relied upon to makdedermination, or a statement
that such rules, guidelines, protocols, or othiéega do not exist.

(i) If the adverse benefit determination is baseda medical necessity or experimental treatmedtoa investigational
treatment or similar exclusion or limit, an expltaoa of the scientific or clinical judgment for tlietermination, applying the
terms of the Plan to your medical circumstancethisfis not practical, a statement will be inclddleat such explanation will be
provided to you free of charge, upon request.

(iv) A statement that you are entitled to receiygon request and free of charge, reasonable atessd copies of, all
documents, records, and other information reletaitie claim.

If your claim has been denied, and you want to subour claim for review, you must follow the clasmeview procedure in the next
question.

What is the claims review procedure?
Upon the denial of your claim for benefits, you nfidgy your claim for review, in writing, with thel@h Administrator.

(&) YOU MUST FILE THE CLAIM FOR REVIEW NO LATER THA 60 DAYS (EXCEPT AS PROVIDED BELOW FOR
DISABILITY CLAIMS) AFTER YOU HAVE RECEIVED WRITTENNOTIFICATION OF THE DENIAL OF YOUR CLAIM
FOR BENEFITS.

IF YOUR CLAIM IS FOR DISABILITY BENEFITS AND DISABLITY IS DETERMINED BY THE PLAN ADMINISTRATOR
(RATHER THAN A THIRD PARTY SUCH AS THE SOCIAL SECURY ADMINISTRATION), THEN INSTEAD OF THE
ABOVE, YOU MUST FILE THE CLAIM FOR REVIEW NOT LATERTHAN 180 DAYS FOLLOWING RECEIPT OF
NOTIFICATION OF AN ADVERSE BENEFIT DETERMINATION.N THE CASE OF AN ADVERSE BENEFIT
DETERMINATION REGARDING A RESCISSION OF COVERAGE,OU MUST REQUEST A REVIEW WITHIN 90 DAYS OF
THE NOTICE.

(b) You may submit written comments, documentspmas, and other information relating to your cldombenefits.

(c) You will be provided, upon request and freelwdrge, reasonable access to, and copies of,@lhtnts, records, and other
information relevant to your claim for benefits.
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(d) Your claim for review must be given a full afair review. This review will take into account atbmments, documents, records,
and other information submitted by you relating/éair claim, without regard to whether such inforimatwas submitted or
considered in the initial benefit determination.

In addition to the claims review procedure abolgour claim is for disability benefits and disatyilis determined by the Plan
Administrator (rather than a third party such as$ocial Security Administration), then:

(@) Your claim will be reviewed without deferencethe initial adverse benefit determination andrthaéew will be conducted by
an appropriate named fiduciary of the Plan wheeigher the individual who made the adverse bendefiermination that is the
subject of the appeal, nor the subordinate of sudividual.

(b) If the initial adverse benefit determinationsA@ased on a medical judgment, including deternadnatwith regard to whether a
particular treatment, drug, or other item is expental, investigational, or not medically necessargppropriate, the fiduciary will
consult with a health care professional who watheeinvolved in or subordinate to the person wtamlenthe original benefit
determination. This health care professional waléa appropriate training and experience in the fiélmedicine involved in the
medical judgment. Additionally, medical or vocatidexperts whose advice was obtained on behalfeoPtan in connection with the
initial determination will be identified.

(c) Any medical or vocational experts whose adwies obtained on behalf of the Plan in connectidh wour adverse benefit
determination will be identified, without regardwinether the advice was relied upon in making #eefit determination.

(d) If the Plan considers, relies upon or creatgsreew or additional evidence during the reviewhaf adverse benefit
determination, the Plan will provide such new odiidnal evidence to you, free of charge, as saopassible and sufficiently in
advance of the time within which a determinatiorreview is required to allow you time to respond.

(e) Before the Plan issues an adverse benefitrdigtation on review that is based on a new or aalutti rationale, the Plan
Administrator must provide you with a copy of tlaionale at no cost to you. The rationale mustrogiged as soon as possible and
sufficiently in advance of the time within whicHiaal determination on appeal is required to allgw time to respond.

The Plan Administrator will provide you with writteor electronic notification of the Plan's bendBtermination on review. The Plan
Administrator must provide you with notification tifis denial within 60 days (45 days with respeatlaims relating to the determination
of disability benefits) after the Plan Administresoreceipt of your written claim for review, undethe Plan Administrator determines that
special circumstances require an extension of iimprocessing your claim. In such a case, you bélhotified, before the end of the
initial review period, of the special circumstanceguiring the extension and the date a decisiexpected. If an extension is provided,
the Plan Administrator must notify you of the dataration on review no later than 120 days (or 9sdaith respect to claims relating to
the determination of disability benefits).

The Plan Administrator will provide written or eteanic notification to you in a culturally and lingptically appropriate manner. If the
initial adverse benefit determination is upheldreview, the notice will include:

(@) The specific reason or reasons for the adwesEmination.
(b) Reference to the specific Plan provisions oictvithe benefit determination was based.

(c) A statement that you are entitled to receiymrurequest and free of charge, reasonable aazemscd copies of, all documents,
records, and other information relevant to youineléor benefits.

(d) Inthe case of a claim for disability benefifgjisability is determined by the Plan Adminigtra(rather than a third party such as
the Social Security Administration):

(i) Either the specific internal rules, guidelinpsptocols, or other similar criteria relied upombake the determination, or a
statement that such rules, guidelines, protocolstiteria do not exist.

(ii) If the adverse benefit determination is basaca medical necessity or experimental treatmetoarinvestigational
treatment or similar exclusion or limit, an expltaoa of the scientific or clinical judgment for tlietermination, applying the
terms of the Plan to your medical circumstancethi¢fis not practical, a statement will be inclddleat such explanation will be
provided to you free of charge, upon request.

(i) A statement of your right to bring a civil taan under section 502(a) of ERISA and, if the FAlaposes a contractual

limitations period that applies to your right tarfyy such an action, a statement to that effect lvhricludes the calendar date on
which such limitation expires on the claim.
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If the Plan offers voluntary appeal proceduresgscdption of those procedures and your right taiobsufficient information
about those procedures upon request to enableoymake an informed decision about whether to sutorstich voluntary
appeal. These procedures will include a descrigifoyour right to representation, the process éeaing the decision maker
and the circumstances, if any, that may affecirigartiality of the decision maker. No fees or sostll be imposed on you as
part of the voluntary appeal. A decision whetheunge the voluntary appeal process will have nacefia your rights to any
other Plan benefits.

(iv) A discussion of the decision, including arpknation of the basis for disagreeing with or fetfbwing:

« the views presented by the claimant to the Pfdrealth care professionals treating you and voaoatiprofessionals
who evaluated you;

« the views of medical or vocational experts whadeice was obtained on behalf of the Plan in cotmeevith an
adverse benefit determination, without regard tetivhr the advice was relied upon in making the fitene
determination; or

« adisability determination made by the SocialuBigg Administration and presented by you to tharP|

If you have a claim for benefits which is denidtkrt you may file suit in a state or federal coddwever, in order to do so, you must file
the suit no later than 180 days after the datt@Plan Administrator's final determination denyygir claim.

What are my rights as a Plan Participant?

As a Participant in the Plan you are entitled tdade rights and protections under the Employeér&atnt Income Security Act of 1974
(ERISA). ERISA provides that all Plan Participaats entitled to:

(@) Examine, without charge, at the Plan Admintsi'a office and at other specified locationsdatuments governing the Plan,

including collective bargaining agreements andriasce contracts, if any, and a copy of the latestial report (Form 5500 Series)
filed by the Plan with the U.S. Department of Lahad available at the Public Disclosure Room ofEh®loyee Benefits Security

Administration.

(b) Obtain, upon written request to the Plan Adstiaitor, copies of documents governing the operaifdhe Plan, including
collective bargaining agreements and insuranceactst if any, and copies of the latest annualntgff@rm 5500 Series) and
updated Summary Plan Description. The Plan Adnmatist may make a reasonable charge for the copies.

(c) Receive a summary of the Plan's annual finaneport. The Plan Administrator is required by lBwfurnish each Participant
with a copy of this summary annual report.

In addition to creating rights for Plan ParticipgrERISA imposes duties upon the people who aporesble for the operation of the Plan.
The people who operate your Plan, called “fiduesrof the Plan, have a duty to do so prudentlyiaribe interest of you and other Plan
Participants and beneficiaries. No one, includingryEmployer or any other person, may fire youtheowise discriminate against you in
any way to prevent you from obtaining a pensionefienr exercising your rights under ERISA.

If your claim for a pension benefit is denied anaged, in whole or in part, you have a right to wnehy this was done, to obtain copies of
documents relating to the decision without chaagel to appeal any denial, all within certain timbedules.

Under ERISA, there are steps you can take to eafine above rights. For instance, if you requestpy of Plan documents or the latest
annual report from the Plan and do not receive tivithin 30 days, you may file suit in a federal doln such a case, the court may
require the Plan Administrator to provide the matsrand pay you up to $110 a day until you recéieematerials, unless the materials
were not sent because of reasons beyond the cofitteé Plan Administrator.

If you have a claim for benefits which is deniedgirored, in whole or in part, you may file suitarstate or federal court. In addition, if
you disagree with the Plan's decision or lack thiectencerning the qualified status of a domestiatiens order or a medical child support
order, you may file suit in federal court. You ayudir beneficiaries can obtain, without charge, pyoof the Plan's QDRO procedures
from the Plan Administrator.

If it should happen that the Plan's fiduciariesusésthe Plan's money, or if you are discriminagairest for asserting your rights, you may
seek assistance from the U.S. Department of Lalsgou may file suit in a federal court. The cowitt decide who should pay court costs
and legal fees. If you are successful, the couyt onder the person you have sued to pay these andtfees. If you lose, the court may
order you to pay these costs and fees, for exantgieds your claim is frivolous.
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What can | do if | have questions or my rights areviolated?

If you have any questions about the Plan, you shoaihtact the Plan Administrator. If you have amgsfions about this statement or
about your rights under ERISA, or if you need dasise in obtaining documents from the Plan Admiatst, you should contact the
nearest office of the Employee Benefits Securitynidstration, U.S. Department of Labor, listedlie telephone directory or the
Division of Technical Assistance and Inquiries, BEoype Benefits Security Administration, U.S. Depaeht of Labor, 200 Constitution
Avenue, N.W., Washington, D.C. 20210. You may albtain certain publications about your rights aesponsibilities under ERISA by
calling the publications hotline of the EmployeenBé&ts Security Administration.

ARTICLE XlI
GENERAL INFORMATION ABOUT THE PLAN

There is certain general information which you magd to know about the Plan. This information heenbsummarized for you in this
Article.

Plan Name

The full name of the Plan is Crosswood, Inc. DBARathways Schools 403(b) Tax Deferred Savings Plan
Plan Number

The Employer has assigned Plan Number 001 to yiau. P

Plan Effective Dates

This Plan was originally effective on Septembetd95. The amended and restated provisions of e fdcome effective on September
1, 2022.

Other Plan Information

Plan Year. The Plan's records are maintained on a twelvedmpatiod of time. This is known as the Plan Yedre Plan Year ends on
August 31.

The Plan will be governed by the laws of the stditihe Employer's principal place of business tdktent not governed by federal law.

Benefits provided by the Plan are NOT insured leyRension Benefit Guaranty Corporation (PBGC) ufiitéx IV of the Employee
Retirement Income Security Act of 1974 becausarthgrance provisions under ERISA are not applic&bbhis type of Plan.

Service of legal process may be made upon the Bmpl8ervice of legal process may also be made tigpEmployer's chief executive
officer or Plan Administrator.

Employer Information
The Employer's name, address, business telephanieanand identification number are:

Crosswood, Inc. DBA The Pathways Schools
1106 University Boulevard West

Silver Spring, Maryland 20902

(301) 649-0778

52-1259494

Plan Administrator Information

The Plan Administrator is responsible for the daygéy administration and operation of the Plan.&@mple, the Plan Administrator
maintains the Plan records, including your accdnfiormation, provides you with the forms you neecomplete for Plan participation,
and directs the payment of your account at theggpfate time. The Plan Administrator will also allgou to review the formal Plan
document and certain other materials related tétan. If you have any questions about the Plafoor participation, you should contact
the Plan Administrator. The Plan Administrator naggignate other parties to perform some dutieseoPian Administrator, and some
duties are the responsibility of the investmentjater(s) to the Plan.

The Plan Administrator has the complete powertsrsole discretion, to determine all questionsragigh connection with the

administration, interpretation, and applicatiorited Plan (and any related documents and underpafigies). Any such determination by
the Plan Administrator is conclusive and bindingmall persons.
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The name, address and business telephone numther Bfan's Administrator are:

Crosswood, Inc. DBA The Pathways Schools
1106 University Boulevard West

Silver Spring, Maryland 20902

(301) 649-0778
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